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Dear Reader, 
As the year comes to an end, 
there is a lot to think about. 
Please make sure to take 
time to read our December 
n e w s l e t t e r  f u l l  o f  
i n f o r m a t i o n !  M e r r y  
Christmas and Happy New 
Year!

       ·   Identity Theft & the IRS
       ·   Conference News
       ·   Year End Tax Tips      
       ·   Staff  News
       ·   Open Enrollment
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Identity Theft & the IRS

Matt Sipes, sergeant and supervisor for the Tennessee 
Highway Patrol Identity Crime Unit (ICU) in West 
Tennessee. This unit is a part of the Criminal 
Investigations Division (CID). We sat down with Matt to 
discuss identity theft since he deals with this issue on a 
daily basis. Here are a few questions we asked that we 
thought were important to share with you.

Q. How can a person’s identity be stolen? 

A. The ways in which a person’s identity can be stolen are limitless. 
Thieves continually develop new and creative ways to take advantage of 
individuals/consumers. This can be done through simple means such as 
giving your identifiers over the phone to a scam artist, or by more 
sophisticated methods where hackers steal your identifiers via computers. 

Q. What are the most common ways identity thieves get information 
about you? 

A. Giving your information over the phone to someone; not shredding 
documents with sensitive information on them; allowing people to walk out 
of your sight with your debit card (i.e., allowing waitress at restaurant to 
walk out of sight with your debit card when paying bill). Remember that no 
professional institution will ever ask for your entire social security number 
over the phone. That should only be given in person (e.g., when opening 
account at bank etc…). 

Q. What are the steps one needs to take to stop the fraud? 

A. YOU are the greatest defense to protecting your identity. Safeguard your 
information and always be reluctant when giving it. Verify anybody and 
everybody who request your personal identifiers. Utilize your three (3) free 
credit reports each year by obtaining them; furthermore, check those credit 
reports to make sure you don’t see any transactions that you don’t recognize 
as your own. 

Q. At what point do you go to the police regarding the matter? 

A. When you become a victim of identity theft, you should call the Police 
Department that has jurisdiction and file a report immediately. Remember 
this is the first step in the process, but a necessary step. The Highway Patrol 
is not a reporting agency; therefore we cannot take reports. The department 
who takes the report will forward the report to us for further investigation, 
or after the report is taken, you the victim can contact us (THP-ICU) with a 
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copy of the report that has been filed so we 
can open a case. 

Call for a tax planning 
appointment today!
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Q. Should you change your social security number if you are a victim of identity theft? 

A. This is not usually necessary and is only used in extreme cases when problems persist. 

Q. Should you cancel ALL your credit cards even if they have not been invaded - just to be safe? 

A. This is really up to the individual. It is never a bad idea, because you can never be too careful; however I would 
recommend that it is only necessary to close those accounts that have been compromised. Most financial institutions do 
an excellent job at staying abreast of these type situations, and will notify you when your information has been 
compromised. If your financial institution does not do this, get a new bank, credit card, etc. 

Q. What if the information in my credit report is wrong? 

A. Contact the business that is reporting the mistaken information and request that they (business) correct it. Have the 
information available to challenge the error. Stay on top of this and continually follow-up. If necessary, contact the 
credit bureau. Their information is available on their federal website, and explains how to correct errors. You can also 
look at utilizing Life-lock or Zanders (go to Dave Ramsey’s Website for further Zander’s info); however I cannot 
endorse these institutions as an agent of the state. 

Q. How long does it normally take to get your credit report back to normal? 

A. My experience has shown me that it is typically 6-12 months depending on the level of fraudulent activity that 
occurred. 

It’s that time of year again!
Have you set up your tax plan yet?

It is very important for 
ALL clients to do this!

Please call us today,
if you have not done so already,

to schedule an appointment to meet with us.
731.664.7777

Bill & Stacy Attend Conference

Bill Sipes and Stacy Seaton recently attended the TSCPA Southeastern Forensic and Valuation Services 
Conference. The 3-day conference kicked off on October 27th at the TSCPA Meeting Center in Brentwood, 
Tennessee. Many in the field of forensic and valuation services joined together and took part in educational 
sessions. Topics included case law interpretation, expert witness testimony tips, procedural advice and a spirited 
discussion of the Bertuca case.

Forensic accountants are frequently called upon to navigate complex asset divorces and identify fascinating 
positions. Common issues include proposing an asset division and justifying long-term alimony, verifying separate 
property appreciation, and valuing pension interests. Unusual issues include identifying control spouse fraud, 
determining if a spouse actually owns a business interest after estate plan gifting, quantifying alimony from an 
escalation clause in a prenuptial agreement and valuing a “wrongful birth” claim in a paternity fraud case.



(Continued)

As 2014 draws to a close, there may be more planning opportunities than ever before, but also more traps for the 
unwary, according to Grant Thornton LLP. More than 50 popular tax provisions expired at the end of 2013. Without 
legislative action, businesses won’t get a credit for research activities or be able to immediately deduct one-half of 
the cost of new business equipment. Individuals would lose benefits like the ability to deduct tuition and state and 
local sales taxes. Grant Thornton's Year-end Tax Guide for 2014 discusses these and other issues that taxpayers and 
taxpaying entities should be thinking about now. 

1. Accelerate Deductions and Defer Income

Deferring tax is a cornerstone of tax planning. Generally, this means accelerating deductions into the current year 
and deferring income into next year. Consider deferring bonuses, consulting income or self-employment income. On 
the deduction side, you may be able to accelerate state and local income taxes, interest payments and real estate 
taxes. 

2. Bunch Itemized Deductions

Many expenses can be deducted only if they exceed a certain percentage of your adjusted gross income. Bunching 
itemized deductible expenses into one year can help you exceed these AGI floors. Consider scheduling your costly 
non-urgent medical procedures in a single year to exceed the 10 percent AGI floor for medical expenses (7.5 
percent for taxpayers age 65 and older). 

3. Make Up a Tax Shortfall with Increased Withholding

Don’t forget that taxes are due throughout the year. Check your withholding and estimated tax payments now while 
you have time to fix a problem. If you’re in danger of an underpayment penalty, try to make up the shortfall through 
increased withholding on your salary or bonuses. A bigger estimated tax payment can still leave you exposed to 
penalties for previous quarters, while withholding is considered to have been paid ratably throughout the year. 
4. Leverage Retirement Account Tax Savings

It’s not too late to increase contributions to a retirement account. Traditional retirement accounts like a 401(k) or 
individual retirement account still offer some of the best tax savings. Contributions reduce taxable income at the 
time that you make them, and you don’t pay taxes until you take the money out at retirement. The 2014 contribution 

limits are $17,500 for a 401(k) and $5,500 for an IRA (not including catch-up contributions for those 50 
years of age and older). 
5. Reconsider a Roth IRA Rollover

It has become very popular in recent years to convert a traditional IRA into a Roth IRA. This 
type of rollover allows you to pay tax on the conversion in exchange for no taxes in the future 

(if withdrawals are made properly). If you converted your account this year, reexamine the 
rollover. If the value went down, you have until your extended filing deadline to reverse the 

conversion. 

6. Leverage State and Local Sales Tax Deduction

If you itemize deductions, you can elect to deduct state and local sales tax instead of state income taxes. (While this 
is one of the tax extender provisions that has currently expired, Congress is likely to extend this popular tax break 
after the midterm elections.) This is valuable if you live in a state without an income tax, but can also provide a 
bigger deduction in other states if you made big purchases subject to sales tax (like a car, boat, home or all three). 
The Internal Revenue Service has a table allowing you to claim a standard sales tax deduction so you don’t have to 
save all your receipts during the year. 

7. Don’t Squander Your Gift Tax Exclusion

You can give up to $14,000 to as many people as you wish in 2014, free of gift or estate tax. You get a new annual gift 
tax exclusion every year, so don’t let it go to waste. If you combine gifts with a spouse, you can give up to $28,000 
per beneficiary, per year. 

10 Year-End Tax Tips
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8. Understand the New Home Office Deduction 
Safe Harbor

You can deduct some of the cost of your home if you use 
your home as your principal place of business, use it to 
meet clients and customers in the normal course of 
business, or your office is a separate structure not attached 
to your home. The amount of this deduction has long been 
a source of controversy, but the IRS has a new safe harbor 
this year that allows you to deduct up to $5 per square foot 
of home office space up to $1,500 per year. 

9. Maximize “Above-the-Line” Deductions

Above-the-line deductions are valuable because you deduct 
them before you calculate your AGI. They are allowed in full 
and make it less likely that your other tax benefits will be 
limited. Common above-the-line deductions include 
traditional IRA and health savings account (HSA) 
contributions, moving expenses, self-employed health 
insurance costs and alimony payments. 

10. Perform an Overall Financial Checkup

The end of the year is always a good time to assess your 
current financial situation 
and plan for the future. You 
should think about cash 
flow, health care, retirement, 
investment and estate 
planning. Check wills, 
powers of attorney and 
health care proxies for 
changes that may have occurred during the year. Use the 
open enrollment period to reconsider employer-sponsored 
programs that could reduce next year’s taxable income. 
HSAs and flexible spending accounts for dependent care or 
medical expenses allow you to use pre-tax dollars. 
Remember, it’s never too early or too late to start planning 
for the future! 

(Continued)

With more than 30 years of 
business appraisal, forensic 
economics and accounting, and 
commercial damages 
experience, Steve Schroeder 
brings a unique set of skills and 

abilities to Jackson and West Tennessee.

Building on Bill Sipes’ long career in Western 
Tennessee, and combining his legal training and 
experience with his years as an expert witness, 
he is in an excellent position to assume 
leadership of Sipes’ litigation and valuation 
practice. 

Originally from Nebraska, Schroeder spent most 
of his life in the far west, practicing in Alaska, 
Washington, and California. In 2006 he acquired 
Schwartz & Associates LLC in Little Rock. 

He is a former senior member of the Institute of 
Business Appraisers teaching staff, and the 
author of numerous courses and articles on 
litigation support. He holds the most advanced 
credentials in the industry, including Master 
Certified Business Appraiser, Certified Valuation 
Analyst, Accredited in Appraisal Review, Master 
in Financial Forensics, Accredited Senior 
Appraiser, and is a member of the Institute of 
Business Appraisers College of Fellows. He has 
testified widely in all kinds of money matters in 
domestic relations, torts and contracts actions. 

Schroeder was awarded the first Raymond Miles 
Award for Lifetime Achievement in Business 
Appraisal by the National Association of 
Certified Valuation analysts, and continues to 
practice on the cutting edge of his field.

STAFF NEWS!STAFF NEWS!
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7 Facts Small Business Owners Need to Know 
about Open Enrollment
Open enrollment on health insurance exchanges runs from 
Nov. 15 through Feb. 15. NFIB answers your frequently asked 
questions.
Q: Must all of my employees have health insurance? 

A: Yes. The requirement that Americans purchase health insurance or pay penalties began on Jan. 1, 2014. With 
limited exceptions, all Americans must maintain insurance or pay 1 percent of their income above the tax-filing 
threshold. In 2015, the penalty doubles to 2 percent of adjusted gross income.

Q: Do I have to pay a fine if I don’t offer health insurance?

A: Businesses with fewer than 50 full-time equivalent employees do not have to offer health insurance and will not 
pay a fine. Businesses with 50 to 99 full-time equivalent employees have until 2016 to start offering health insurance 
to 95 percent of their full-time employees or pay a fine. Such businesses, however, must still carefully track 
employees’ hours and report information to the IRS beginning in 2015. The time line is accelerated for businesses 
with 100 or more full-time equivalent employees. These businesses must offer affordable health insurance to at 
least 70 percent of their full-time employees beginning in 2015 or pay a fine. That number increases to 95 percent in 
2016. 

Q: What’s the best way to get employees insured?

A: Because each employer’s circumstance is different, owners should explore all options available—from providing 
group health plans to contributing defined dollar amounts to their employees monthly. The NFIB Health 
Insurance Exchange employs licensed exchange agents who are capable of helping NFIB members explore all of 
their options. 

Q: How can the NFIB Health Insurance Exchange help?

A: Through the NFIB Health Insurance Exchange, NFIB members have the ability to shop online or speak directly 
to licensed exchange agents. Agents can help members assess needs and shop for and enroll in health plans for 
themselves and their employees. Members have access to all the plans on the government exchanges (subsidized 
plans) plus plans off the government exchanges (non-subsidized plans). Many insurers will sell nearly identical 

health insurance products both on exchange and off exchange. 

Q: Can my employees enroll in the NFIB Health Insurance 
Exchange and still receive a government subsidy?

A: Yes. If you, the employer, have lower-wage earners who qualify 
for a premium subsidy, the NFIB Health Insurance Exchange can 
calculate that subsidy for them and help them apply for coverage.

Q: How long does it take to enroll one family? 

A: A family of four can usually enroll in about 15 minutes with a 
licensed agent. 

Q: What’s the average amount an NFIB member saves through the 
NFIB Health Exchange Exchange?

A: In 2013, the average individual who used the NFIB Health 
Insurance Exchange saved $3,263.**

For more information on NFIB’s Exchange, visit www.NFIBHealth.com 
or call 866-673-3098. 

**Savings amount is based on what NFIB members were paying previously. Each 
member varies, and not all members will see savings.
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